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Guidelines on Hiring Women Historians in Academia 
Committee on Women Historians, American Historical Association 
The following guidelines,vrepared by the Committee on Women Historians 
of the American Historical Association in consultation with the Professional 
Division, and endorsed by the Council, were distributed to all history de-
partments in the United States, and to presidt!nts and chancellors of all in-
stitutions that have history departments. Designed to provide useful infor-
mation by which history departments may measure their progress in pro-
viding equity for women historians , the guidelines, first of their kind, 
should be of great interest not only to historians, but to those in other aca-
demic disciplines and other professional associations, and to women who 
are employed or hope to be employed by American colleges and u:1iversities 
in a teaching capacity. 
The Commi1tee on Women Historians is chaired by Prof Ka1hryn Kish 
Sklar, Department of His1ory. U. CL.A. For more information, write to 
the Commi11ee on Women His1orians, American Historical Association. 
400 A Stree,. S.E.. Washin1uon. DC 20003. 
I. Tenure-Line Positions 
In 1979, according to the National Research Council (N RC), 
American universities produced 830 new history Ph.D.'s. Of 
these, 215, or 26 percent were women. They closely resembled 
their male counterparts in such things as age and even marital 
status (both sexes were about 33 years old at the time of degree). 
Most importantly, perhaps, 90 percent of the women, like 90 
percent of the men, sought full-time employment. But the N RC 
reported one key difference - the 1979 women Ph.D .'s in history 
were significantly less likely to report definite employment for 
1980; only 43. 7 percent of them, compared to 51 . I percent of 
the men, knew where they were going after completing their 
doctorates. 
Moreover, even if they do find work, such women are much 
less likely than men to find full-time employment. In I 979, the 
NRC counted about 2,500 women Ph.D.'s in history in the U.S.; 
among them, close to 19 percent were working part time, com-
pared to only 5 percent of the 14,200 male history Ph . D. 's. Nearly 
half of the women historians working part time were actively 
seeking full-time employment. (By way of comparison, only 13 
percent of the much larger pool of women Ph. D.'s in English 
were working part time - and the new women Ph . D.'s in English 
in 1979 reported a 50-50 chance of definite employment in 1980, 
just like their male counterparts in history.) 
Priority II I . therefore , is to equalize women's opportunities for 
full-time academic work. Since women are over 25 percent of 
current history Ph.D. 's-they have comprised at least 22 percent 
of all history Ph.D. 's since 1974- at least everyfourthfu ll-time. 
tenure-track history appointment in U.S. colleges shou ld go to a 
woman. (The NRC survey showed that women comprised over 
25 percent of all 1975- 78 history Ph. D.'s holding the rank of 
Assistant Professor in 1979, but many of those women held non -
tenure-line positions.) This goal seeks to increase to 25 percent 
the proportion of tenure-line positions held by women. 
II. Tenure Appointments 
Even those women who do win a full-time, tenure-track 
appointment are not promoted as rapidly as men. Women earned 
13 percent of all history Ph . D . 's granted between 1960 and 1974, 
but they comprised only 6. 2 percent of all Full Professors among 
this group in 1979. (Women formed almost a fourth of the Assist -
ant Professors, and over a third of the Instructors among this 
group in 1979.) 
More women earned history Ph.D.'s between 1975 and 1978 
than during the entire decade 1960-1969, but these newer Ph .D. 's 
were also having a difficult time obtaining tenure. For every 
woman among the 1975-78 cohort who had reached the rank of 
Associate Professor by 1979, seven of her male peers had already 
arrived there-and this with a 25 percent female talent pool and 
affirmative action laws! Almost half of the 1975- 78 history 
Ph .D. 's who were marooned at the rank of Instructor or 
Research Associate were women; the Assistant Professors, t he 
pre-tenure rank, were about one -fourth women, like the pool 
itself. 
Priority 112. therefore , is more rapid promotion and tenure for 
women historians. Over the next five years at least every fourth 
grant of tenure by history departments should go to a woman. 
Even this would produce a very modest increase, to about one-
eighth women among all tenured histor ians by 1986. 
This goal will be easily achieved by those departments that 
already have a high proportion of women in untenured, tenure-
line positions. Success will require more effort of departments 
that lack women in the tenure-line "pipeline," however. More-
over, since many departments consist almost entirely of tenured 
members , and few will add large numbers of new members to their 
tenured ranks in the next decade, it is even more important for 
departments to take special efforts to identify and recruit women 
candidates for the few tenured positions that become available in 
the 1980s. 
In undertaking affirmative action in the future, departm ents 
shou ld keep in mind the following proportions of history Ph . D. 's 
who are women . 
Women as Proportion of Ph.D. Cohorts 
in History, 1930-1980 




Assuming equitable 1 conditions of employment, t hese women 
should be proportionately represented at both tenured and non-
tenured ranks as follows: 
Women as Proportion of Tenure-Line and 
Tenured Members of Departments That Have 
Attained Equity in 1980 
Title Percentage Women 
Professor 13 
Associate Profess or 13 
Assistant Professor 
(Tenure-line) 26 
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Based on the available pools of women Ph.D.'s in history, and 
recognizing the infrequency with which new tenure appointments 
will be made in history during the decade ahead, the following 
guidelines suggest how departments might succeed in achieving 
equity for women in the 1980s. These guidelines vary according 
to the proportion of tenured women already present in the department. 2 
GUIDELINES FOR TENURE APPOINTMENTS OF 
WOMEN IN HISTORY DEPARTMENTS, 1981-1990 
Percent ol Women 
at Tenured Level 
10% or less 
Suggested Proportion 
of Tenured Appoint-
ments That Should Go 
to Women to Achieve 
Equity in the 198Os 
I in every 2 appoint-
ments 
I in every 3 appoint-
ments 
I in every 4 appoint-
ments 
The information embodied in these guidelines is presented to 
departments of history as a resource for use in their efforts to 
achieve parity in hiring women by 1986. 
Ill. Minority Women 
Minority women are still scandalously scarce among history 
Ph.D.'s. As recently as 1977, the NRC could find only 36 Black 
women, 38 Asian women, and 11 Hispanic women among some 
1,600 women with history Ph.D.'s then working in American 
colleges and universities. (None of the His panic women Ph. D.'s 
held a rank above Assistant Professor.) In 1979, a different NRC 
study located about 200 minority women among 13,600 full-time 
history faculty members. Only 58 percent of these women were 
tenured, compared with 82.6 percent of the I 0,851 non-minority 
men - or 72 percent of the 725 minority men. 
Priority #3, therefore, is to create a critical mass of minority 
H'Omen holding history Ph.D. 's. By 1986, at least JO percent of 
neH' H'Omen history Ph.D. 's or 3 percent of all neH' history Ph.D. 's 
should be minority H'Omen. Given these statistics, it is reasonable 
to expect history departments, through imaginatively designed 
(for example, in recruitment or funding) graduate programs, to 
increase the number of minority women studying for a Ph.D. in 
history. At present, minority women are lost in the statistical 
1 Using the same criterion as the Department of Labor (the available pool 
for any work is equal to the numbers trained to do the work), equity here is 
defined as existing when a department has the same proportion of women 
in its tenured ranks as is available in the pool of women Ph.D.'s in cohorts 
of tenure age. 
2Departments can calculate what constitutes equity in their own cases by 
computing the percentage of women Ph.D. 's in the age cohorts of their ten-
ured faculty. For example, if 50 percent of tenured members in the depart-
ment received Ph.D.'s before 1973, and 50 percent received Ph.D.'s after 
1973, the equitable proportion of tenured women in the department would 
be 19 percent, computed as follows: 13% + 26% = 39%/ 2 = 19%. 
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cracks between women historians and minority historians; they 
and their needs should become more visible. 
Mindful that the high degree of unemployment and underem-
ployment in our profession affects both men and women, the 
Committee on Women Historians has in the past and will con-
tinue in the future to suggest ways to alleviate the impact of these 
conditions on the professional life of all historians. In addition, 
CWH is aware of the issues that affect minority historians, both 
men and women. The Committee is now studying professional 
employment patterns among both men and women minority his-
torians, and it will bring specific recommendations on this topic to 
the Professional Division next year. 
Useful Statistics from 
Recent National Research Council Surveys 
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History English Modern Languages 
2,500 5,500 4,200 
77% 83% 76% 
19% 13% 14% 
9% 5% 6% 
4% 4% 10% 
1979 Academic Ranks of 1960-74 History Ph.D.'s: 
Men Women Women as% 
Total Ph.D.'s 7,400 1,100 13% 
Full Professor 3,312 218 6.2% 
Associate Professor 2,798 462 14% 
Assistant Professor 789 241 23% 
Instructor/A.A. 105 68 37% 
Other 382 111 23% 
1979 Academic Ranks of 1975-78 History Ph.D.'s: 
Men Women Women as% 
Total Ph.D's 1,500 600 29% 
Full Professor/ 410 58 12% 
Associate Professor 
Assistant Professor 640 268 29% 
Instructor/A.A. 185 153 46% 
Other 250 119 32% 
V. Minority Men and Women in Fu/I-Time History Faculties, 1979: 
Men Women Women as% 
Total Full-Time 
Non-Minority 
Minority 
11,579 
10,851 
728 
522 
147 
Tenured Minority 
Minority Professor 
Minority/Tenure-Track 145 
2,000 
1,797 
203 
118 
36 
66 
15% 
15% 
22% 
18% 
20% 
31% 
